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GEORGIA SOUTHERN UNIVERSITY PARKER COLLEGE OF BUSINESS MAGAZINE

THE FIRST CLASS OF
PARKER BUSINESS SCHOLARS
with greg parker

From the Desk of Dean Amason
Last month, I spoke at the Gaidar Forum, in
Moscow, Russia. Named for Yegor Gaidar,
an economist, politician, and, briefly, Acting
Prime Minister, whose policies helped
Russia transition from a planned to a market
economy, the Gaidar Forum is a gathering of
business, educational and political leaders
from across Russia. I was invited to speak on
the subject of business education. It was a
real honor, and it gave me the opportunity
to think about business schools and the
contributions we make in the world.
One of the things we contribute is expertise.
That expertise comes through our ability to
research and answer important questions.
Think for a moment about all of the
improvements in efficiency, customer service,
pricing, scheduling, market transparency
and investment management that have come
through academic research. Yes, there is
a legitimate debate over the publication
culture in many business schools. But, that
should not distract from the benefits that
have come through research that answers
important questions. Of course, expertise is
worth little if it is not disseminated to others
through inspired and high-quality instruction.
And, that is another thing that business
schools contribute. We teach large numbers
of students about the basics of markets and
business, about emerging technologies, about
new business models and about the many
and various intangible skills they will need
if they are to build successful careers in the
world. I try to never forget that teaching is
at the crux of our purpose. Students should
benefit from the expertise of our faculty and
the accumulated knowledge of others around
the world. If they do not, then we have missed
an opportunity, and the knowledge we have
created is being wasted.
Finally, business schools have the obligation
to be market-makers, by bridging the gaps
between supply and demand, buyers and
sellers, questions and answers. What I mean
by that is we should be creating interactions,
or perhaps collisions, between businesses,
business students, expert faculty, policy
makers and social influencers. Those with
important questions should be engaged with
those with the skills to provide good answers.
Those seeking to hire talent should be
connected to energetic and well-trained

parker’s president
and georgia southern
alumnus leading the way in
convenience store industry
Jeff Bush (ECON, ’13) was named a “Future
Leader of Convenience” by Convenience
Store News (CSNews) in Oct. 2019 as part of
its second annual class of Convenience Store
News’ Future Leaders. Bush serves as Parker’s
president and was honored for his career
accomplishments and achievements. He was
one of 15 industry professionals recognized at
the CSNews Future Leaders in Convenience
Summit on November 6 in Chicago. The
honorees, all 35 or younger, demonstrate the
traits of exceptional leaders who are poised
to be at the forefront of the industry’s future.

students and graduates, just as those
students and graduates should be
connected to leaders in business,
government and society, so that they can
learn those subtle and often intangible
skills that will enable them to function
at a high level. All of these functions are
fundamental to our value proposition and
to the contribution a business school can
make. And, schools that do these things well
are schools that make a real and positive
difference.
So, what about the Parker College; how do
we measure up to this standard? Well, let
me first admit that I am biased. I love this
place and the work we do. We have many
true experts who do important research
on our faculty. We take teaching seriously,
and we work every day to improve the
quality and effectiveness of our curriculum
and instruction. And, we are nothing if not
engaged with the world around us. Through
travel courses, internships and professional
development programs, we are building a
vibrant market around the Parker brand.
Biases aside, though, I still think we’re
doing pretty well. Of course, we can always
improve and always get better, and we work
every day to make it so. For now, though, as
I reflect on my address at the Gaidar Forum
and on the subject of business schools
more generally, I like our position. So, if
you haven’t visited in a while or if you’re
interested in business or business education,
then take a look at Georgia Southern and
the Parker College of Business. I’ll bet you
come away impressed.

“At the age of 33, Jeff is already leading
a complex multi-million-dollar company
and playing a pivotal role in the expansion
of our corporate footprint into the metro
Charleston, S.C. market,” said Parker’s
founder and CEO Greg Parker. “In the
years to come, he will expand our idea of
innovation and success through his thoughtful
leadership, strategic analysis and powerful
dedication to serving others.”
As president of Parker’s, Bush is responsible
for managing the daily operations of Parker’s
58 retail stores, including personnel, fuel,
pricing, supply, loyalty programs and logistics.
He oversees the Fueling the Community
charitable initiative at Parker’s and recently
launched the company’s new DailyPay
technology, designed to support the financial
wellness of team members and to increase
employee retention.
Bush joined the Parker’s team in 2012 as
director of Fuel Management and was quickly
promoted to director of operations and chief
operating officer. Prior to joining Parker’s, he
served as a staff sergeant in the U.S. Army,
where he earned the Combat Action Badge,
Iraqi Campaign Medal and 14 other awards
and medals. He was also selected as the
Ft. Stewart Non-Commissioned Officer of
the Year and received the Maj. Gen. Aubrey
Newman Award for Leadership Excellence.
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PROFESSIONAL
DEVELOPMENT

DAY

Through approximately 75 sessions,
students sharpened their networking
skills, along with other soft skills, with
employers looking to recruit new
talent during the annual Professional
Development Day (PDD) held at the
Parker College of Business in the fall.
PDD allows the Parker College of
Business to carry out its mission of
producing career-ready professionals.
By offering a day of conference-like
sessions the day before the Eagle Expo
Career Fair, Parker business students are
better prepared to talk with recruiters.
The sessions are presented by Parker
College corporate business partners,
friends of the College and Parker
College alumni. This year, the College
served approximately 2,000 students
throughout the day.
The Parker College of Business is
dedicated to equipping our students with
the knowledge, critical thinking skills,
relevant tools and experiential learning
opportunities needed for professional
success. The College will hold its PDD on
the Armstrong Campus on Tuesday,
Mar. 31. For more information or to
become involved in Professional
Development Day, please contact
Danielle Smith, director of experiential
learning and student engagement, at
daniellesmith@georgiasouthern.edu
or 912-478-6047.
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Graduation

2019
from the University Newsroom

During the weekend of Dec. 13-14,
Georgia Southern and the Parker
College of Business celebrated Fall
2019 graduates during commencement
ceremonies in Savannah at the Savannah
Convention Center and in Statesboro at
Paulson Stadium, respectively.
Nearly 2,200 undergraduate and
graduate students received degrees
during the two ceremonies. Alumna and
award-winning journalist Laura Harris
spoke at the ceremonies.

“The important question now is not
what do you want to be when you grow
up, but, rather, whom do you want to
become?” Harris asked of the graduates.
“Today is a day to celebrate but also a
time to let this sink in: You now have
an undeniable responsibility. What are
you willing to stand for? Whom are you
willing to become? When this life is over,
what will people say about you?”
In closing, Harris left the audience with
thoughtful challenges.

“Don’t get out of bed to be mediocre,”
she said. “Always act as though what
you are doing could change the world.
But above everything, be yourself.
Authenticity isn’t just encouraged. It’s
necessary.”
The Parker College of Business saw more
than 380 students including one Ph.D.
student receive degrees. The College
also held its Grad Brunch, where Sally
Scott (MGNT, ’04; MBA, ’07) spoke to our
graduate students about the importance
of staying connected.
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PWC NETWORK
COO PRESENTED
FRIES LECTURE
On Monday, Sept. 30, the Parker College of Business hosted
its first Parker Talks event through the 19th annual Norman Fries
Distinguished Lectureship Series. The College welcomed Carol
Sawdye, COO of PwC Network, to campus. During her day on
campus, Sawdye ate lunch with the Parker Business Scholars,
followed by a campus tour. Prior to the lecture, Sawdye enjoyed
a reception with members of the Parker executive team and
Parker Business Scholars.
During her presentation, Sawdye discussed, “Flourishing in a
Digital World.” She started by explaining the importance of
investing in digital technology skills, saying “technology is a
game changer.” Through various means, technology allows
humans to remain mobile while improving quality of life.
Sawdye stressed the importance of teaching digital skills for
the workforce of tomorrow. She then went on to list eight
technologies that PwC considers key: augmented reality, virtual
reality, 3D printing, blockchain technology, artificial intelligence,
robotics, drones and the Internet of Things. She further
explained the imperativeness of life-long learning and how we,
as a society, should control our collective use of technology. In
concluding her talk, Sawdye offered five final thoughts:
Dig deep to define the life you want.
Be realistic about whether the work that interests you
is sufficiently in demand and pays enough for you to live
the life you want to be independent.
Make sure that you attain the skills to make yourself
attractive to employers.
Recognize that, regardless of what you do, you need to
attain the skills of digital acumen and resilience.
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Choose carefully whom you go to work for.

PARKER TALKS SERIES
FEATURES FORMER
CEO OF LEXISNEXIS
Andrew Prozes, former CEO of risk solutions company
LexisNexis, discussed how one’s identity is increasingly
important in the world of finance and technology during the
second event in the Parker Talks series hosted by the Parker
College of Business. Parker Talks events are free and open to
the public.
Prozes presented “Identity in the Fintech World” on Tuesday,
November 5, at the Charles H. Morris Center at Trustees’
Garden in Savannah. His lecture took a dive into the importance
of identity in today’s high-tech financial environment and
what can be done in the face of security challenges like fraud,
identity theft and personal data breaches. He also talked about
what will define a person’s identity in the future.
As CEO of LexisNexis, Prozes grew the company from $1.7B
in 2000 to more than $4B in 2010. The company employed
approximately 17,000 people across two business units—
LexisNexis Legal and LexisNexis Risk Solutions.
Prozes serves on the boards of Scribestar, Transunion, Neoway,
FIIZY, Payfone, nanoPay, MintChip and Synaptive, and he chairs
numerous compensation committees. Previously, Prozes served
on the board of directors of Reed Elsevier, a $45B market cap
information company from 2000 until Dec. 2010.
Born in Germany to Estonian parents who fled Russian
occupation, Prozes grew up in Canada and earned a Bachelor
of Mathematics in computer science from the University of
Waterloo and an MBA from York University.
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2020 Business
STUDENT ATHLETES
6

steven curry
Baseball, Infielder
Accounting Senior
Alpharetta, Georgia

Why did you choose your major?

I chose accounting because I have
always liked numbers, and my dad is
a CPA. He persuaded me to choose
accounting and thought that it would
fit me well. Accounting is challenging,
but all the hard work will pay off in
the long run.
What are your career aspirations?

I plan to become a CPA (Certified
Public Accountant). I recently
accepted a tax internship at Bennett
Thrasher for the Summer of 2020.

sydney horton
Softball, Catcher
Marketing Senior
Crestwood, Illinois

Why did you choose your major?

I chose marketing because I like that
it allows you to go into many different
sectors of business.
What are your career aspirations?

I would like to work internationally. I
also would be interested in working
for the United Nations, the World
Trade Organization, the European
Union, or another international
organization.
What made you choose
Georgia Southern University?

What made you choose
Georgia Southern University?

I chose Georgia Southern because
of the outstanding baseball program.
My high school coach, Todd Greene,
played here and had nothing but
great things to say about Coach
Hennon and the program as a whole.

I chose Georgia Southern because
I wanted to go somewhere warm,
and I had heard good things about
the school. I visited, and I fell in love
with the campus. It was so pretty,
and it felt welcoming and homey.
Although it is a big school, it really
felt comfortable.

What advice would you give to
incoming freshmen?

What advice would you give to
incoming freshmen?

Go to all your classes and develop
relationships with the professors.
Meet new people, join clubs or
intramurals, and take advantage of
everything that Georgia Southern has
to offer.

Don’t feel like you need to have
everything figured out. I started out
in a completely different school and
with a completely different major. It
is okay to not know, and it is okay to
take your time and learn what you
like and what you’re good at.
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luukas alakulppi

Men’s Golf
Finance & Accounting Junior
Valdosta, Georgia
Why did you choose your major?

Finance and accounting can
often be translated into a better
understanding of each other. The
coursework from both has helped me
develop problem solving skills.

merabu nagwandala
Track & Field, Cross-Country
Hospitality Management Junior
Kampala, Uganda

Why did you choose your major?

I chose hospitality management
because it has a variety of career
choices and job options. I like to
deal with and solve problems, and, in
hospitality, you are always faced with
different problems every day.

What are your career aspirations?

I hope to begin a career in public
accounting.
What made you choose
Georgia Southern University?

Georgia Southern offers a business
program in which I have the
opportunity and the ability to stand
out to employers upon graduation
and a golf program with a history of
success.
What advice would you give to
incoming freshmen?

Do not worry about finding the
perfect fit for a major during your
first year of college. I wasn’t sure if
the choice to be an accounting major
was right or not until I completed my
first accounting course. Once you
realize what you want to do, visit your
professors and see if they will share
some of their own experiences. They
might give you several ideas on which
path to take.
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What are your career aspirations?

I hope to be a hotel manager and
work as an event planner. My passion
is making others happy. I love seeing
happy people. I also hope to pursue
an MBA.

diego finkelstein
Tennis, Singles & Doubles
Finance Senior
São Paulo, Brazil

Why did you choose your major?

I have been traveling around the
globe since I was young, and I
have always been interested in the
different currencies and financial
markets. Studying finance prepares
me for careers in the financial
industry and with tasks in my
everyday life.

What are your career aspirations?

I want to gain good work experience
for a certain period of time, and then
get a Master’s degree.

What made you choose
Georgia Southern University?

What made you choose
Georgia Southern University?

What advice would you give to
incoming freshmen?

What advice would you give to
incoming freshmen?

Diversity of races in people and
students, as well as the variety of
majors available. The faculty and staff
are always happy to help me succeed.

Don’t wait for due dates; always study
in advance; make sure you don’t fall
behind because that causes stress.
Use weekends wisely; stay motivated;
this helps to stay focused in class.
Take advantage of the resources
provided like tutoring, study hall and
extra credit. Make time to relax, rest
and sleep.

I chose Georgia Southern for the
opportunity to combine a Division I
competitive tennis program with a
business degree.

Always look to challenge yourself,
getting out of your comfort zone
every day. Look for opportunities
outside the classroom and build all
kinds of connections because this can
help you through college and in life.
Just like in finance, you can’t know
what the future holds, but maybe you
can predict it.
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CORPORATION OFFERS HONORS
STUDENTS a GLIMPSE INTO
LAWN AND GARDEN PRODUCTS
by Trey Denton, Ph.D.

In October, Parker Business
honors students were treated to a
special factory tour and seminarstyle discussion with a question
and answer session led by Rotary
President and CEO Ed Nelson.
Nelson is a long-time supporter of all
things Georgia Southern, having his
kids attend Georgia Southern and
often hiring many of our graduates to
fill various roles.
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The students studied the concept
known as “Conscious Capitalism,”
and, after reading the book of the
same name written by John Mackey
and Raj Sisodia, they were armed
with questions about how Rotary
views its responsibilities in relation
to its employees and society in
general. Students watched some of
the manufacturing processes used
to create aftermarket lawn mower
blades and heard why the company
prefers to produce them in the USA.
Discussion included the history of the
privately-owned company, plans for
product line extensions, management
philosophy and employee wellness
programs.

“I was impressed to find that the Rotary president picks up the phone
and talks to his customers!” – Gabrielle Beasley, Accounting
“I was very impressed by Rotary’s dedication to their employees’
healthcare and by the fact that they keep a clinic on site for employees
to use.” – Aiden Rowe, Information Systems
“I was very impressed by how much Rotary has grown throughout the
years and plans to continue expanding and diversifying themselves by
buying new companies. It gave me a new perspective on the lawn mower
industry and business in general.” – Izabella Salim, Management

GEORGIA SOUTHERN ALUMNI WORKING AT ROTARY
Don Martin, Executive VP and Chief Financial Officer
Dennis Lamb, Chief Manufacturing Officer
Tim Cooper, GM of Duramatic
Rodney DeLoach, VP of International Sales
Olivia Powell, International Sales
David Smith, VP of Purchasing
Austin Martin, Purchasing
Landon Heilman, Purchasing
Charles Morgan, Chief Information Officer
Merville Cumberbatch, Programmer/Analyst
Daniel Smith, VP of Quality Assurance

VITA

Students Gain Real-World
Experience Through
Service-Learning Project
During the Spring 2020 Semester,
accounting students are providing
free tax preparation and e-file
services to low-to-moderate income
individuals in the Statesboro/
Bulloch County community. This
service-learning project is part of the
IRS-sponsored program Volunteer
Income Tax Assistance (VITA). The
IRS provided free training materials
and professional tax software to
Georgia Southern for the VITA site.
Students participating in the VITA
program completed a self-study
training with a minimum of ten hours
of face-to-face training. In addition,
students were required to pass the
IRS VITA certification exams to be
able to participate in the program.
The certification exams included
Standards of Conduct, Intake/
Interview and Quality Review, and
Basic/Advanced Certifications.
The VITA service-learning course,
offered at the undergraduate and
graduate levels, provides students
with the opportunity to gain

“I’m excited for the opportunity to receive
hands-on training in a real-life environment
with actual clients! Soft skills are so difficult
to teach in a classroom yet so pertinent to the
accounting profession. I’m hoping this program
will help give me the confidence needed
to impress not only clients but also other
professionals.”
– Samantha Markley, Senior Accounting Major

real-world tax preparation
experience, similar to work
performed by an entry-level tax
associate. Students work directly
with taxpayers, completing
approximately 50 direct contact
hours with community members,
and perform client interviews to
gather information and prepare
federal and state tax returns using
professional tax software. All tax
returns are required to go through
a quality review process. A number
of accounting faculty and Master of
Accounting students are volunteering
their time as quality reviewers.
Gloria Stuart, CPA, lecturer with
the School of Accountancy, serves
as the VITA Site Administrator and
teaches the VITA training classes.
Charles Harter, Ph.D., professor
of accounting, and Paula Mooney,
lecturer, are VITA Site Coordinators.
“The VITA program at Georgia
Southern provides a unique
experiential learning activity for our
accounting students,” stated Stuart.

“Students are able to apply concepts
learned in the classroom and provide
real-world tax preparation services
to members of our community.
In addition, students improve
communication skills and other soft
skills needed to be successful in
their chosen profession.” Through
this program, students provide a
valuable free service to taxpayers in
the community, who otherwise may
not be able to afford professional tax
preparation services.
During tax season, the Georgia
Southern VITA site is located in
downtown Statesboro at the Parker
College City Center. Tax preparation
services are offered on a walk-in basis
to members of the community.
The VITA site is open certain hours
on Mondays and Wednesdays, which
started on January 29 and runs through
April 6. The site is also open five
Saturdays during tax season.

For more information about the VITA
program at Georgia Southern, visit
GeorgiaSouthern.edu/parker/vita.
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FROM ECONOMICS
RESEARCH INTERN
TO

PH.D.

For Cameron Speakes, a senior economics student,
the decision to pursue a Ph.D. in economics came to
light during his junior year after a few conversations
with some of his economics professors. After taking the
first economics class required of all business students,
Cameron changed his major from management to
economics. “What we started learning [in the econ class]
made sense to me,” stated Cameron.
Cameron credits his economics classes for giving him the
tools and mindset to approach problem solving creatively
and scientifically. Several of his teachers, Schiman, Brunt,
Barilla and Saenz, have all been major influences on
him, too. “All of [my] professors have taught me valuable
lessons, but that group really trained me to think like an
economist in one way or another,” stated Cameron.

“The professors in the Economics Department
are fantastic and really care about their
students. [At the Parker College of Business],
you are allowed to be creative and explore
ideas that really interest you. That freedom
and encouragement really let me discover my
passions and the path I want to take.”
In February, Cameron presented research at the
Academy of Economics and Finance Association
Conference in Atlanta. Through his applied econometrics
class with Jeff Schiman, Ph.D., assistant professor of
economics, he started to look at the differences in
public and private schools in different countries. “I was
curious about how the wealth of a nation affected the
children growing up there,” stated Cameron. “That led
to the research I’m doing now under Dr. Schiman where
we are looking at marginal returns to the school inputs
and whether that is different in private schools versus
public schools.” In addition to this research experience,
Cameron served as the economic research intern at the
World Trade Center in Savannah. During the summer
internship, he focused his time on projects throughout
the coastal region including researching the economic
status of Chatham County and Savannah and the official
Cost of Living Survey. In addition, Cameron helped the
Savannah Economic Development Authority establish
a charity fund for childcare centers in the area. He also
learned how foreign business and investment is brought
to Savannah and the ways local businesses export.
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“Cameron has a strong sense of curiosity, a keen
understanding of research designs and an unparalleled
drive to learn. These traits and skills will serve him well
while completing his Ph.D. in economics,” stated Jeff
Schiman. “In fact, I suspect in four or five years, many
universities will want to hire him as an assistant professor.”

SIA

alumnus

ESTABLISHES
SCHOLARSHIP
For Nathan Ashcroft (ACCT, ’17; MAcc, ’18), earning
scholarships was always at the forefront of his college
education. Through high school and throughout college,
he applied for every scholarship for which he was eligible.
After hours of essay writing and completing applications
each year, he had to rely on serving and waiting tables
and washing dishes to pay for school. During the first
semester of his junior year, Nathan was awarded a small
scholarship. “The size didn’t matter because any amount
was incredibly helpful,” stated Nathan. “It took stress
away from having to worry about textbooks or the
next semester’s fees.” Eventually, Nathan would be the
recipient of a couple other scholarships throughout his
time at the Parker College of Business. Because of the
scholarships he received, Nathan knew that he wanted to
give back in the same manner he was helped.
It wasn’t until he started a new job in Savannah that he
was asked to think of something he wanted to achieve.
Creating a scholarship had been on his mind for the last
five or so years, so, to follow up that question, he was
then asked “what’s stopping you from achieving that
goal?” That’s when he realized nothing was standing in his
way, so he used his signing bonus to fund his scholarship
and began budgeting in order to continue to grow the
scholarship.
Nathan feels he personally developed the most as an
active member and influencer in the Southern Investment
Association (SIA). He understands the time and energy
members of SIA put into the student organization and
decided this is where he would focus his scholarship.
Nathan sees his scholarship as a way to create another
competitive layer to SIA, further enhancing the level of
students within the organization. “I want to see the group
excel and represent the Parker College of Business and
Georgia Southern in the best light possible. This means
obtaining and retaining the best students possible,”
stated Nathan. He continued, “I hope that, as a servant
leader, I am able to positively impact the next wave of
students and future leaders.”

During fall 2019, the Nathan Ashcroft Scholarship was
awarded to Joel Varghese, its first-ever recipient. Since
joining the student organization in fall 2018, Joel has
contributed to SIA as the VP of investment strategy
prior to becoming the current president. Being involved
with SIA has allowed him to build relationships with his
peers and faculty, while honing his skills in finance and
investments. Now, Joel can add scholarship recipient to
his résumé.
“It is a great honor to receive this scholarship, and I
am deeply grateful to Nathan Ashcroft for giving this
scholarship and for his tremendous support as an
alumnus,” stated Joel. Being a commuter student from
Rincon, Georgia, Joel has used the scholarship to cover
the cost of gas, tuition and textbooks. The scholarship
has helped him to graduate from college debt free. Joel’s
career goals are to become a financial analyst, working
in corporate financial planning and analysis or in asset
management. Ultimately, he aspires to be the CFO of a
Fortune 500 company.
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student chapter
coming to the parker college

12

The Department of Enterprise
Systems and Analytics is organizing
a new student chapter of the
Institute for Operations Research
and the Management Sciences
(INFORMS). According to
informs.org, INFORMS is the world’s
largest professional association
dedicated to and promoting best
practices and advances in operations
research, management science and
analytics to improve operational
processes, decision making and
outcomes. This international
community connects about 90
countries and consists of 12,500
operations research and analytics
professionals from various public and
private sector firms and students.

accounting, logistics, marketing,
management and other business
majors. The student organization will
focus on business applications of
processing big data. Students
involved with INFORMS will have
the opportunity to meet and confer
with professors, practitioners and
other students, thereby, growing
their network; engage in career
development activities, including
placement services, career fairs and
professional certifications; attend
conferences and other events,
including international competitions;
and gain exclusive access to highquality journals and magazines and to
expert speakers from companies like
IBM, SAS, Microsoft and UPS.

Jeff Duncan, a junior information
systems student, along with
Janet Moss, senior lecturer in
the Department of Enterprise
Systems and Analytics, believe a
student chapter of INFORMS will
be a tremendous resource for and
attractive to students in business
analytics, enterprise systems,

“We are excited to start an
INFORMS Student Chapter in
the Parker College of Business,”
stated Janet Moss. “INFORMS
is a large community of students
and professionals who are solving
problems and finding solutions for
businesses.”

The INFORMS Student Chapter
will provide technical workshops
developing skills in state-of-the-art
programs like Python, LaTeX and R (a
programming language); experiential
learning opportunities such as
chapter trips to visit private sector
firms; host experts in the field; and
provide networking opportunities.
Jeff Duncan said, “The Parker
College of Business needs an
INFORMS student chapter if it
wants to continue producing the
most capable, talented and workready students. The value of having
connections to the world’s largest
professional business analytics and
operations management organization
is a resource that only the elite
business programs possess, and
one that would give Parker College
students a competitive advantage
over many other colleges in Georgia
and in the U.S.”

Winning Team of
GS-IANA Logistics
Applied Research
Challenge Announced
The Department of Logistics and
Supply Chain Management partnered
with the Georgia Ports Authority
and TCW, Inc. to host the first-ever
GS-IANA Logistics Applied Research
Challenge. The competition was
made possible through support
and funding from the Intermodal
Association of North America (IANA).
During a Friday, Nov. 8, lunch
presentation at the Georgia Ports
Authority, the top three teams from
the semi-final competed for the
top prize, a $750 IANA scholarship
for each student on the winning
team. The winning team, consisting
of Ava Dove, Santiago Suarez and
David Vaughn, presented a solution
to Georgia Ports and TCW, Inc.
executives and government officials
that focused on the emergence of
megaships disrupting the logistics
industry at the ports, 3PLs and in
manufacturing. Combining the use of
intermodal operations, warehousing,
transloading and blockchain,

Two Logistics
Faculty Contribute
to Technology
Association of
Georgia Report

from the University Newsroom

Jerry Burke, Ph.D., professor and
chair of the Department of Logistics
and Supply Chain Management,
and Marc Scott, Ph.D., assistant
professor of logistics and supply
chain management and director of
the Southern Center for Logistics
and Intermodal Transportation,
contributed to the first-ever
Georgia Supply Chain and Logistics
Technology Ecosystem Report by the
Technology Association of Georgia.

(l-r:) David Vaughn, Ava Dove and Santiago Suarez
the team was able to maintain a
just-in-time inventory, reducing
transportation costs by 51%.
“Working on this case gave us tons of
exposure to real-world problems that
are currently affecting the industry
as well as networking opportunities
to meet with the people in the
industry who are dealing with
these problems first hand,” stated
David Vaughn, senior logistics and
information systems student and
Parker Business Scholar. “I think this
form of experiential learning creates
a much more indelible experience for
students and helps develop skills that
will last [us] the rest of [our] careers
“We contributed to the report to
highlight how Georgia Southern
connects employers with students
who are readily capable to tackle
dynamic challenges faced by logistics
and supply chain organizations,” said
Burke. “We also wanted to enhance
awareness of the expertise that
faculty in the Department of Logistics
and Supply Chain Management
possess to assist organizations via
applied faculty research and
student-led projects.”
The Parker College of Business
faculty provided insight into the
supply chain and logistics programs
at Georgia Southern University,
explaining that faculty expertise and
the University’s proximity to the

such as problem-solving, data
analysis, teamwork and public
speaking. I think events [like] this
are what help[s] differentiate Parker
College of Business students from
the rest of the pack.”
Through this research competition,
students gained valuable exposure
to highly relevant, important and
complex business challenges faced
in intermodal supply chains. The
GS-IANA Logistics Applied Research
Challenge allowed logistics students
to gain professional development
experience and a deeper
understanding of the intermodal
freight transportation industry.

Jerry Burke, Ph.D., (left),
with Marc Scott, Ph.D.
Port of Savannah provide unique
opportunities for collaboration
with the supply chain and logistics
ecosystem. Logistics faculty
members have built relationships
with various logistics and intermodal
transportation stakeholders leading
to impactful opportunities to provide
experiential learning activities to
students.

13

Parker College of Business students named
‘Top Team’ in National Retail Foundation Challenge
(Pictured left to right): Woodley White, Anna Tiller, Cayley Creekmore and Shannon Foote
More than eight months of teamwork
and a jewelry line concept earned
four Parker College of Business
students a $5,000 scholarship each
after they were named the Top Team
during the annual National Retail
Foundation (NRF) Student Challenge.
Cayley Creekmore, Shannon Foote,
Anna Tiller and Woodley White were
recognized in front of hundreds of
top executives and celebrities from
the retail industry in New York City
for their work on a case study that
involved Akola, a jewelry company in
Dallas, Texas, that empowers women
in Uganda by providing them the
skills to earn a living wage to support
their families.
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The group, acting as members of
Akola’s product development team,
developed a complete business plan
for a jewelry line, from concept and
design to product packaging and
delivery. They also created a $10,000
budget plan to take the goods to

market and determine the logistics of
producing the jewelry in Uganda and
shipping to Free People, the team’s
selected U.S. retailer, and creating a
30-page pitch deck and a 90-second
pitch video.
“My experience with the NRF
Student Challenge has been an
experience I will never forget,”
said Tiller. “While participating, my
teammates and I were able to take
what we learned in the classroom
and apply it to a real-world scenario,
which isn’t always as easy as it
sounds.”
“The NRF Challenge is a major time
commitment for the students,” said
Kathleen Gruben, Ph.D., faculty
advisor for the team. “Students who
participate in the challenge are
stretched well beyond their comfort
zones into elements of the business
and retail industry that they don’t
yet understand and can’t learn in a
classroom.”

from the University Newsroom

“We strive to find students who
have different skill sets that match
well with the various elements
and requirements for the project,”
Gruben said. “While students like
to work in teams with their friends,
these students were total strangers
when the project began.”
“As the Georgia Southern team
started to put the meat on the
bones of this year’s challenge, I saw
that they had something special
in their WISH line and was blown
away with the creativity in the initial
submission,” said Renee Howard,
the group’s KPMG mentor. “I was
shocked to learn that they really
didn’t know each other well before
this project, which made their success
even more impressive. For four virtual
strangers to come together, mobilize
and create such an outstanding
product in such a compressed time
frame speaks volumes about not only
the talent of these women but their
character.”

BULL’S EYE

“I have a passion for helping people, and HR allows me to use that passion to
make the work environment better for all employees.” – Hayley Fritch (front center)
Meet Hayley Fritch, a human
resources management senior, from
Brooklet, Georgia.
During summer 2019, Hayley
completed an internship with Target,
where she learned about running
a big box store, observing each
department’s activities; analyzing
metrics to better operate the
business; and understanding the role
of team members and team leaders.
Following the summer internship,
Target offered her a full-time
job in its Executive Team Leader
program after her graduation in May
2020. The Executive Team Leader
program is similar to a departmental
management position; Hayley will
lead teams of employees in order to
maintain inventory, complete proper
store routines, such as restocking
shelves and making sure each
department is aesthetically pleasing

to guests during their shopping
experience, and scheduling
employees. Hayley continues to
work part time at Target, where she
leads small teams of two to four
employees in completing tasks,
assessing employee training needs
and planning for future operations.
Hayley didn’t always want to go into
business. Growing up, she always
wanted to be a doctor, so she started
her college career at Georgia
Southern as a chemistry, pre-med
major. After her first semester, she
realized she was not in the right
place. Since she had always had
business in the back of her mind, she
changed her major to management.
Once she was in the Intro to
Management class, she knew she had
found the right fit for herself. After
learning about the different areas of
management, she decided to take the
HR path.

To say Hayley is excited to start full
time with Target in July would be an
understatement. She looks forward
to new challenges, while continuing
to learn new things at every step that
will allow her to be a better leader
and manager. Eventually, Hayley plans
to earn a doctorate in organizational
behavior in human resources.
Hayley credits having the opportunity
to network with a Target employee
who came to speak to one of her
classes for securing her internship
and ultimately her job with Target
upon graduation. “Networking is
an important skill that can help you
achieve more than you ever could
alone, and it is important that you
start building your network. It is
important that you get to know your
professors and attend career fairs.
You never know where that will [take]
you in the future.”
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FALL 2019/SPRING 2020

internships
Accounting
Yanna Amason, Nichols, Cauley & Associates, LLC, Atlanta, GA
Josiyah Bruen, Hancock Askew & Co., LLP, Savannah, GA
Hope Chalk, McNair McLemore Middlebrooks & Co., Macon, GA
Rachel Cox, McNair McLemore Middlebrooks & Co., Macon, GA
Carlye Cranford, Draffin Tucker, Albany, GA
Hannah Dabbs, TJS Deemer Dana, Savannah, GA
Gabrielle Ducheane, Hancock Askew & Co., LLP, Savannah, GA
Megan Gavin, Aprio, LLP, Atlanta, GA
Jessica Ginsburg, Aprio, LLP, Atlanta, GA
Emanuel Gray, Myers & Stauffer, Atlanta, GA
Shelby Hague-Moore, Hancock Askew & Co., LLP, Savannah, GA
Alison Harvey, Hancock Askew & Co., LLP, Savannah, GA
Daakem Hodge, Webster Rogers, Bluffton, SC
Drew Ingram, Hancock Askew & Co., LLP, Savannah, GA
Cameron Jannuzzo, Aprio, LLP, Atlanta, GA
Cody Love, TJS Deemer Dana, Dublin, GA
Phuong Luu, Mitsubishi Hitachi Power Systems, Pooler, GA
Johnnae Marrero, Hancock Askew & Co., LLP, Savannah, GA
Carlos Mauricio Parodi Lainez, Smith & Howard, PC, Atlanta, GA
Christopher Mooney, Smith & Howard, PC, Atlanta, GA
Sarah Morton, Aprio, LLP, Atlanta, GA
Ryan Nease, GA Department of Audits and Accounts, Statesboro, GA
Courtney Nottingham, Sadowski & Co., Savannah, GA
Clayton Parker, HLB Gross Collins, Atlanta, GA
Avery Phillips, TJS Deemer Dana, Savannah, GA
Taylor Powell, Nichols, Cauley & Associates, LLC, Dublin, GA
Macall Rivers, Wipfli/PKM, Atlanta, GA
Julian Sanchez, Dabbs, Hickman, Hill & Cannon, LLP, Statesboro, GA
Brooklyn Stepp, Nichols, Cauley & Associates, LLC, Rome, GA
Coleman Vann, PricewaterhouseCoopers (PwC), Jacksonville, FL
James Wagner, Aprio, LLP, Atlanta, GA
Haylee Walker, Nichols, Cauley & Associates, LLC, Warner Robins, GA
Economics
Kenneth Ciarletta, Office of Senator Johnny Isakson, Washington, D.C.
Morgan Ferguson, World Trade Center Savannah, Savannah, GA
Kiana Mitchell, Carter’s, Inc., Braselton, GA
Finance
Brandon Bailey, Sodexo, Atlanta, GA
Bradley Dowd, Contractor Wholesale Floors, Statesboro, GA
Austin Haskins, State Farm Insurance, Statesboro, GA
Faith Kae, U.S. Department of Agriculture, Statesboro, GA
Wesley Martin, Cherokee Capital Holdings, LLC, Atlanta, GA
enterprise systems & analytics
Rodrick Nelson, Queensborough National Bank & Trust, Louisville, GA
Asia Parker, Parker Tax Services, Covington, GA
Logistics
Mattie Cantrall, U.S. Army 10th Mountain Division, Ft. Drum, NY
James Walker, Gulfstream Aerospace, Savannah, GA
Rachel Yarbrough, Gulfstream Aerospace, Savannah, GA
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Management
Claire Amici, Ivory and Beau, Savannah, GA
Asia Blount, Blue Tie Catering, Statesboro, GA
Sarah Boyle, Parker College Events Office, Statesboro, GA
Kevin Burns, Walt Disney Company, Orlando, FL
Steve Fed, Capital Alliance Properties, LLC, Macon, GA
Anna Freeman, Hodges Management Co., Statesboro, GA
Lee Gardner IV, New South Farm Management, Bartow, GA
Jélin Littman, Inviting Events, Snellville, GA
Mary Claire Malarkey, East Georgia Regional Medical Center, Statesboro, GA
Maygen Martinez, The Parker Companies, Savannah, GA
Alvin Paul, Bulloch Telephone Cooperative, Statesboro, GA
Isabella Poteet, Parker College Events Office, Statesboro, GA
Carlee Redko, Whitfield Sign Co., Statesboro, GA
Madison Wilbanks, Walt Disney Company, Orlando, FL
Marketing
Abigail Belote, EPIC/College of Engineering & Computing, Statesboro, GA
Chase Blanket, Cintas, Savannah, GA
Molly Hancock, West District/Whitfield Sign Co., Statesboro, GA
Peyton James, JEAR Logistics, Mount Pleasant, SC
Harrison Kossover, SouthBridge Community Church, Statesboro, GA
Reagan Miller, Gulfstream Aerospace, Savannah, GA
Danielle Murphy, Georgia Southern Golf Course, Statesboro, GA
Andrea Redding, Fairytale Tents, Statesboro, GA
Ryan Redding, Statesboro Farmers Market, Statesboro, GA
Sophie Rouaud, Mal-Ad Promotions, Statesboro, GA
Samuel Surrency, Fairytale Tents, Statesboro, GA

HIRE PARKER

Exploring new talent for your business?
If you’re in the position to recruit, hire a Parker
student or graduate. You’ll get a no-holds barred,
roll-your-sleeves-up employee whose work ethic
and business acumen are unsurpassed.

4

WAYS

you can hire parker

1
2
3

Post job opportunities for Parker undergraduate and
graduate students at GeorgiaSouthern.edu/students/career.

4

Partner with Parker’s outstanding faculty and staff to train
and develop your next generation of business leaders.

Submit paid internship opportunities for Parker students to
daniellesmith@GeorgiaSouthern.edu.
Showcase your company’s opportunities and competitive
advantages at Professional Development Day
(GeorgiaSouthern.edu/parker/profdevday) and other
on-campus recruitment events (bit.ly/gscareerevents).

Georgia Southern working with National
Institute of Design to create sustainable
e-commerce packaging from the University Newsroom
Georgia Southern University is
partnering with the National Institute
of Design in India (NID) and some of
the largest e-commerce companies
in India to help combat the negative
environmental effects of online retail
shopping.

located at City Center in downtown
Statesboro, and Santanu Majumdar,
associate professor of graphic
design, recently traveled to India to
conduct a two-week workshop with
NID students on creating sustainable
e-commerce packaging.

The objective of the partnership is
to generate ideas and prototypes for
innovative and sustainable packaging
solutions for the e-commerce
industry and to design sustainable
packaging, keeping in mind the
challenges faced in transporting
goods from store to home.

During the workshop, students
from NID worked in various areas
to understand the entire logistics
process, including supply chain
management to human interaction
with e-commerce packaging, in
addition to challenges faced at every
touchpoint. They created and tested
several prototypes before presenting
their final outcome to a team of
industry executives in person.

Dominique Halaby, director of
Georgia Southern’s FabLab and
Business Innovation Group (BIG)

“The opportunity to work with
NID and others to address
global issues as they relate
to sustainability and logistics
has the benefit of extending
the profile of our institution
and creating connections
that will, hopefully, manifest
themselves in new learning and
employment opportunities for
our students.”
– Dominique Halaby
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MEET THE

scholars
by Kate Channell

For the group of 13 business scholars, the past year has been filled with
matches and meets, senior projects, experiential learning opportunities
and bonding. The Parker Business Scholars first met at the Parker Naming
Celebration on March 8, 2019. They have grown as individuals and as a
strong peer and leadership group since then. Following are their stories.
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The Rivals: MOHAMMAD ABDALLAH & KAHLEEL MORMAN

This pair of Parker Business Scholars
has been competing against each
other since their freshman, high
school days at Woodville Tompkins
Technical & Career High School in
Savannah. Mohammad Abdallah and
Kahleel Morman are two very similar
individuals yet are very different at
the same time. The two are known to
be very competitive, especially with
each other.

This competitiveness started in
high school through their academic
classes during the school day and
then ran into after school and
weekend pick-up basketball games.
Mohammad and Kahleel recount a
Stock Market Semester Challenge
that they participated in during
their tenth grade year at Woodville
Tompkins. The challenge was part
of their personal finance class,
where they were captains of the two
competing teams within the class. As
part of the project, they were given
a variety of stocks to choose from
and money to invest. Throughout
the class, the two would give weekly
updates on stock conditions, with the
winner being determined by the team
that had the highest percentage of
margin.

Ultimately, Mohammad’s team won
this class challenge. From there, the
competition grew stiffer between the
two.
Kahleel and Mohammad later served
on the GeoVista Credit Union Junior
Trustee Board together. Kahleel
was the chair of the board, with
Mohammad serving as an executive
officer.

To hear these two talk about each
other now, after eight years of rivalry
and now friendship, you’d never know
they had had a “beef” with each
other in high school. Mohammad
describes Kahleel as a young man
who prepares for everything, does
not procrastinate, brings new and
different perspectives to the table
and has an unparalleled drive that
allows him to separate from

“Who would’ve thought that we would be here
[together]?”
– Kahleel Morman and Mohammad Abdallah
While the pair was able to make an
impact on the board by building
relationships and trust among their
peers and working together to make
the board successful, Mohammad
admits that he often challenged
Kahleel causing the rivalry to grow
stronger. “[One day] during lunch,
Kahleel and I were arguing, and
everyone was looking [at us]. We
argue[d] about who would be the
most successful,” stated Mohammad.
“We shook hands and said whoever
[became] more successful in ten
years would get $1,000 dollars from
the other.”

any detractors. If you ask Kahleel
to describe Mohammad, he says
Mohammad is focused and taskoriented; takes initiative in leading
a team; is dedicated and is a strong
team player.
As roommates in college, Kahleel and
Mohammad have come to appreciate
each other. Having come from similar
backgrounds, they now realize their
similarities, yet know each other’s
strengths and weaknesses. This
allows for the two to contribute to
the other’s growth, ultimately leading
to success.

“When I first met Kahleel, I judged
him for something he was not,
and, if I would have just talked
to him for five minutes about our
background, it would not have led
to [a] seven-year [rivalry].”
– Mohammad Abdallah

kahleel
morman

mohammad
abdallah
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eagle BATTALION COMMANDER: MATTIE CANTRALL

At a very young age, Mattie Cantrall
knew she was going to be in the
military. A visit to Arlington Memorial
Cemetery sealed her passion for
serving her country.

“To see all those service members
that paid the ultimate sacrifice, I knew
that someone had to take their place
in the ranks and continue defending
the best country in the world.”
In high school, Mattie joined her high
school’s JROTC, where she learned
the meaning and differences in ranks
within the military. The idea of being
an officer and leading other likeminded Americans in the world struck
a chord with her. As she started to
look to college, she applied to every
branch’s ROTC scholarship and
found the Army had the best training
pipeline, the best scholarships and
the opportunity to join the best
ROTC programs.
So, how does one become the Eagle
Battalion Commander? By sheer hard
work and dedication. To become
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Eagle Battalion Commander, cadets
are evaluated day in and day out
as an MSI, freshman cadet, until
they leave as a second lieutenant.
“Every second of every day, [we]
compete against each other, pushing
each other to be the best we can
be,” stated Mattie. Candidates
for the commander position must
exemplify innovation, selfless-service
leadership, integrity, and personal
courage, among others. Mattie
credits her teammates to her being
Eagle Battalion Commander today.

cadet or picking up a piece of trash
on the ground, just serve and give it
100% every day. It is never about you,
always the team.”
As a cadet, Mattie has attended
training with drill sergeants; has
traveled to Africa to train with the
local military while serving the town
to rebuild a school; has climbed
two volcanoes; has traveled to New
York, working for the 10th Mountain
Division; has trained a local Civil
Affairs Unit to deploy; and has

“[I’ve learned] there is only one thing holding you
back… your mind.”
For Mattie, being Eagle Battalion
Commander means improving the
lives of others and serving them.
“Whether helping a fellow classmate
study, holding a door open for a
stranger, mentoring another

studied with the Canadian Museum
of War. While representing Georgia
Southern, she is also the first female
to earn Recondo since the program’s
inception. Only 5% of cadets can say
they are Recondos.

the first-generation student:
ANA ORTIZ-CONTRERAS
For Ana Ortiz-Contreras, a firstgeneration student, not going
to college was never an option.
Growing up, her parents always
emphasized the importance of a
college education because they knew
it would provide more opportunities
and a better life for her. Ana met
some obstacles in navigating the
whole college thing and found some
challenges along the way.
From the start, Ana did a lot of her
own research on what the general
college process entailed. “I learned
as I went,” she stated. She also got
other information from her high
school and was able to contact a few
people who could answer questions
about different and unexpected
things she was encountering as she
applied to college.
Once in college, Ana relied on her
will to succeed and preparation.
When classes started, she wrote
down every due date that was thrown
at her. She utilized the tutors on
campus immediately following any
class that covered material she didn’t
understand. “I spent most of my days
either in class or studying,” stated
Ana.
Once she settled into a routine and
got the hang of everything, Ana
started joining student organizations
and intramurals to build her Georgia
Southern community. One of the
first organizations Ana joined was
the Association of Latin American
Students (ALAS). It was through
this student organization that she
started making friends and becoming
involved in different volunteer
opportunities.
Now as a senior, Ana invites other
Latin American students to join
ALAS, hoping to make them feel
welcomed just like the organization
did for her.

(l-r:) Isabel (mother), Ana, Christian (brother),
Priscilla (sister) and Mario (father)

“Being a first-generation college student has always
made me feel like I needed to excel in my studies.
If I didn’t, I would be letting down my parents and
wasting an opportunity they didn’t have.”
So, how did Ana end up at Georgia
Southern? It was all because of the
Parker College of Business. She
knew the College was growing, on its
way to greater success, so she knew
there would be more opportunities to
come. And, with these opportunities,
she would also be on a path to
greater success. Georgia Southern
University has given her an
environment where she felt included
and would gradually grow into a wellrounded individual.

analyst. Her dream is to become an
entrepreneur of a third-party logistics
company, allowing her the freedom
and control to decide how to model
her business. In addition, Ana dreams
of starting nonprofit organizations,
giving back to migrant communities
by providing resources necessary
to find steady jobs through classes
focusing on learning and improving
soft and technological skills, résumé
building and interview preparation
workshops.

“There have been plenty of times when things were
hard in college and made me think of giving up.
But, then, I would think of my parents and that was
enough motivation for me to push through.”
Ana, a double major in finance and
supply chain management with an
emphasis in logistics and a minor
in information systems, aspires to
pursue a career in supply chain
management as an operations

Ana also hopes to make a difference
in the lives of at-risk youth. “I want
soccer programs to be a place where
[at-risk youth] can grow and know
they aren’t alone. Soccer has been a
big part of my life,” stated Ana.
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the athletes: ASHLEY KUBEL,
SANTIAGO SUAREZ, ARIANNE DE WINTER
Santiago
suarez

ashley
kubel

Arianne
de winter

Our three business scholar student athletes all made their way to Georgia Southern University and the
Parker College of Business through coaches and recruiting. Through their respective sports and being
Parker Business Scholars, Ashley, Santiago and Arianne have gained leadership skills that will take them far
into their careers; however, their stories come from across the globe.
For Ashley Kubel, being around water
was second nature growing up in
Tampa, Florida. It wasn’t until after
family and friends commented on her
strength in the water that she even
considered swimming competitively.
At the age of 12, as a rising seventh
grader, Ashley decided to try the
sport. “I developed my strokes
quickly and committed myself to
continue to improve from [then] on,”
stated Ashley.
It wasn’t until her senior year in high
school that Ashley realized that she
wanted to pursue swimming at the
college level. She saw her friends,
who were older than she, having the
time of their lives swimming
competitively in college. Ashley
started researching college
swimming programs and reached out
to coaches to schedule official visits
to campuses.
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Even though Ashley wasn’t that far
from home, she hasn’t always been
able to travel home any time she
wanted. She quickly learned that
her teammates would become her
college family. “We cultivate an
environment where teammates are
sisters and look out for each other
on a daily basis,” she said. “The
athlete community is special at

extends to the Parker College of
Business and to a local church.
While swimming at the collegiate
level, Ashley has also enhanced her
leadership skills and spiritual growth
through Athletes in Action, an oncampus ministry for student athletes
to participate in mission trips around
the world.

“The weekend I visited the team at Georgia
Southern, I knew I wanted to be a part of it. I called
the head coach less than a week after my visit to
commit. It was my perfect fit.” – Ashley Kubel
Georgia Southern, and I feel like I can
be friends with [athletes] on other
sports teams.” As Ashley has become
more involved on campus and in the
community, her college family now

Her most memorable trip was
to Costa Rica where her team
distributed water filters to families in
need of clean water. To learn more,
visit georgiasouthernaia.com.

Santiago Suarez, from Puebla,
Mexico, hit his first tennis ball at the
age of three. His father was an avid
soccer player until he was injured
and then picked up tennis. Growing
up, Santi spent many summer
vacations traveling to national tennis
tournaments, watching his siblings.
Eventually, he would aspire to be a

As an international student and a
student athlete, Santi established
a community in which he readily
belonged upon coming to Georgia
Southern. He credits the Parker
College of Business with expanding

his community to include the Georgia
Southern Logistics Association
(GSLA) and the Parker Business
Scholars. Speaking on the Parker
Business Scholars, he said, “I believe
that we have been able to bond and
create a community throughout
the semester and especially [while
we were in] San Francisco. I have
learned that it is easy to be part of
a community when you get involved
in organizations and University
events. Focusing on tennis during
my freshman and sophomore years,
I realized that I was missing out on
a lot of opportunities by not getting
involved with clubs and organizations.
It’s definitely a challenge since
tennis requires so much time;
however, being involved with other
extracurricular activities has been
worth it and extremely beneficial.”

Arianne de Winter grew up in
Rotterdam in The Netherlands. Like
Santi, tennis was her family’s sport,
with both of her parents and her
brother playing tennis; however,
she had her first tennis lesson at the
age of six. Throughout high school,
Ari knew she wanted to play tennis
at the collegiate level. During her
sophomore year in high school, she
started looking at overseas tennis
programs that would allow her to
obtain a college degree. “I have
always enjoyed playing on a team,
and college tennis is the perfect
place to do that. My family has always
[been supportive of] me when it
comes to playing college tennis,”
stated Ari.

other to get through college, creating
a second family. Ari says, “It makes
being away from your family a little
easier.” Fortunately with today’s
technology, Ari is able to FaceTime
with her family once a week, and she
makes the trek home to visit once or
twice a year.

\
Many student athletes’ days begin
very early, 6:30 a.m. for Ari. When
they’re traveling to compete, they
often don’t return until late at night.
All of this comes with many sacrifices;
missing family events, birthday
celebrations and any other occasions
they wish they could attend.

Ari resonates what Ashley said
about her teammates becoming
like sisters. In Ari’s case, when she
joined the tennis team, all but one
member were international students.
As international student athletes,
far from home with no close family
and with English not being their first
language, they relied heavily on each

As College student athletes,
they keep rigorous schedules
that incorporate weight lifting,
conditioning, yoga, practice and
scheduled games, both at home and
away. This is all in addition to going
to class, completing homework
assignments and studying for tests.

Georgia Southern University and the
Parker College of Business. He knew
he wanted to receive an education
and continue to play tennis at the
collegiate level. As an international
student, Santi worked with CMAS
Athletes, a sports agency, to help him
figure out the whole college thing.
Santi would visit campus and decide

“I was born into a tennis family.” – Santiago Suarez
professional tennis player. When
Santi was 14, he moved away from
home to a tennis academy, where he
would practice for six hours a day. He
would go on to win several national
championships and participated in
international tournaments where he
earned an international ranking. This
is where his story turns to

that Georgia Southern was the place
for him.

“The best thing about being a student athlete is
doing what you love most while representing the
University and playing next to your best friends.
Being a student athlete has given me so many
opportunities and has formed me into the person I
am today.” – Arianne de Winter
Ari realizes the sacrifices she’s made
are worth what college athletics
has given her; teammates, lifelong friends, traveling and many
adventures. “Every sacrifice has been
worth it,” she says.
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the tech-savvy entrepreneur: DAVID VAUGHN

When David started college,
he thought he wanted to study
computer science due to it being so
technical in nature. He soon found
that computer science had far less
human interaction than what he
wanted. With that realization, David
changed his major to information
systems, which allowed him to learn
the technical side of business while
encompassing the people side of
business, too. After his freshman year,
David met Curtis Williams
(LOGT, ’10), who quickly became a
mentor and who impacted David
significantly; so much so that David
added logistics as his second major.
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From there, David got active in
several student organizations to
acquire the skills he would need to
be successful throughout college
and in his career. One of his first
ventures was with 3 Day Startup
(3DS) with the Business Innovation
Group (BIG). During this 72-hour
intensive program, a couple of years
ago, he and his team pitched a
mobile application called Tailr. The
idea behind Tailr was to create a
browser plugin that would help online
shoppers select the correct sized
clothing when online shopping.

“I hope to get into consulting [which will] help
stack experience in a number of industries so that
I am prepared to venture off on my own one day.”
Their solution was to digitally size
shoppers using their cell phone
cameras, storing the measurements
to the shopper’s profile. Then,
whenever a shopper was online
clothes shopping, the app would
recommend the best fitting size
based on the previously taken
measurements. This would allow the
customer to have confidence that
the product would fit no matter what
brand they were shopping for or
what website they were shopping on.
Competing in the 3DS challenge
sparked David’s entrepreneurial
spirit. Since then, he has remained
involved with entrepreneurship
activities and finds solving problems
while creating a product or service
very inspiring. David said, “I think the
ingenuity and creativity that goes
into these solutions and the hard
work needed to make it viable for
market is motivating.”

Additionally, David is very
interested, inspired and fascinated
by technology. He believes that
technology is the future of every
industry because we are only on the
cusp of realizing what is truly possible
in today’s tech age. With technology
comes automation and humans
being replaced by machines in many
industries. “With the refinement of
artificial intelligence algorithms and
advancement in machine learning,
the number of positions that could
be replaced with technology is only
growing,” stated David. “I expect that
companies will start transitioning
toward lean staffing.” This is where
David’s interest in entrepreneurship
and technology intersect. Having
some experience with developing
apps, he will likely be on the cuttingedge of developing new software and
applications aimed at making others’
lives easier, all while simultaneously
training the algorithms to be better.

the aspiring lawyers:
MAYGEN MARTINEZ & KENDALL HERRON
KENDALL
HERRON

MAYGEN
MARTINEZ

Maygen Martinez and Kendall Herron
did not know each other prior to
joining the Parker Business Scholars
program; however, they would soon
find out they each had similar career
aspirations. During one of the first
meetings with the Parker Business
Scholars, the two found out they
both intended to practice corporate
law. Maygen hopes to focus on
employment law, while Kendall wants
to use her law degree for consulting
purposes. As a management major
with a human resources emphasis,
Maygen looks to focus on diversity
and inclusion programming.
This is where their paths diverge.
Maygen is currently completing a
corporate office special projects
internship with The Parker
Companies in Savannah. In this
internship, she is working in various
departments that allow her to
crosstrain while gaining a 30,000
foot view of how a company runs.
Maygen said, “It will also provide me
with a challenging work environment

“I am [seeing] a window into the world that I will be
stepping into after [graduating] on May 8.”
– Maygen Martinez
that I know will help me grow as an
individual and professional.”
So far, Maygen has gained experience
in HR, working on the employee
handbook and training modules;
law, researching legal affairs; and
in finance, preparing financial
documents and statements with
The Parker Companies internship.
Additionally, Maygen credits this
internship to broadening her network
and better understanding the
workings of a successful company
from the inside out.
After graduation, Maygen looks to
work as an HR representative or in a
general management position before
taking the next step to law school.

She believes gaining real-world
experience will help her be better
prepared for law school, improving
her critical thinking skills and problem
solving skills.
Kendall’s path to law school likely
won’t be a straight line. She hopes
to get her master’s in project
management and spend some time
abroad before eventually attending
law school. Kendall got her first
taste of law in high school when she
joined the mock trial team. She later
received the outstanding witness
award at a district competition. “I fell
in love with the process of analyzing
documents and finding the evidence
needed to improve [my] case,” stated
Kendall.
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the designer: MACKENZIE MILLER

from the University Newsroom

Mackenzie Miller, a double major
in management and fashion
merchandising, aspires to own a
business in fashion. Fashion Schools
recently ranked Georgia Southern’s
Fashion Merchandising and Apparel
Design (FMAD) program as eighth
in the South. As a complement to
her BBA degree, Mackenzie has
gained additional collaborative work
experience with her peers and faculty
through the FMAD program.
“My experience in the program has
been really good so far,” Mackenzie
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said. “My favorite thing is the
personal level in which students get
to know professors. They are willing
to help you learn more and help bring
your projects to the next level.”
Mackenzie has represented the
Fashion Merchandising and Apparel
Design program by working with the
Gender Minority Closet on campus,
GreenFest and the Averitt Center
for the Arts in Statesboro. She said
she wants to put both programs to
use and continue to help those less
fortunate after graduation.

“I plan to go to graduate school
and develop more knowledge on
my interest in adaptive fashion and
universal design, which helps design
clothes for people with disabilities,”
Mackenzie said. “After that, I plan
to work in the industry and, then,
eventually own my own business.”
As a Parker Business Scholar,
Mackenzie is enhancing her
leadership and career potential
through innovative coursework,
experiential learning opportunities
and a service project.

the FINANCE GUYS: TYLE COLLINS & DREW INGRAM

tyler
collins

Tyler Collins and Drew Ingram both
have a passion for finance. The two
Parker Business Scholars are active in
the Southern Investment Association
(SIA), where Tyler serves as the vice
president of Investment Strategy.

drew
ingram

As for the success of SIA, it speaks
for itself. Since the inception of the
student organization’s fund in 2016,
the scholar investors have seen an
annualized return of 14.4%, which is
110 basis points above the S&P 500.

Through SIA, a select group of
students from all business disciplines
increase their knowledge and
experience in the field of investments
through real-life application of skills
they’ve learned in the classroom. As
a fairly young student organization,
founded in 2013, SIA competes with
other student-managed funds, often
outperforming their peers.

In November of 2019 with its latest
rebalancing, SIA recognized a yearto-date growth of 30.8%, which is 630
basis points over their benchmark.

Both, Drew and Tyler, credit the
SIA for contributing significantly to
their knowledge about finance and
investing, giving them real-world
experience that they wouldn’t have
gained elsewhere in the college.

“We accredit our performance first to
a strong fundamental value strategy,”
stated Tyler. “This enables us to find
equities with healthy fundamentals
while also having significant upside
potential. Secondly, our performance

can be accredited to our analysts.
The analysts are the heart of the
association, and without their due
diligence in equity research, our
portfolio and the SIA as a whole
would be far from where it is today.”

“By eliminating opinions and sticking with data,
we are able to pick undervalued stocks that will
outperform the market.” – Drew Ingram
Upon graduation, Tyler plans to begin
his career in the investment banking
industry. This summer, he will be a
summer analyst with Truist Robinson
Humphrey’s Capital Markets team.
Drew is currently completing a tax
internship with Hancock Askew & Co.
and looks to work in a CPA firm with
the hopes of making partner one day
once he completes his MAcc degree.
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On Friday, November 8, the Parker
Business Scholars visited The
Parker Companies headquarters in
downtown Savannah. During their
visit, the Parker Scholars toured the
three-story mansion on Chippewa
Square, meeting key members of
the Parker team from marketing
to accounting to inventory loss
prevention.

Parker Business

Scholars
GET INSIDE LOOK AT THE
PARKER COMPANIES

Following the tour, Brian Prevatt
(ACCT, ’07; MAcc, ’09), CFO, Eric
Jones, CIO, and Blake Greco, general
counsel, spoke to the Scholars and
answered their questions about
various aspects of business and the
industry. Greg Parker wrapped up
the day, giving the students a 30,000
foot view of Parker’s and where the
company is headed into the future.
The Parker Business Scholars came
away from this corporate visit with a
new perspective on the convenience
store industry and have a better
understanding of business in practice.

Parker Business

Scholars
LEARN TEAMWORK
THROUGH CHALLENGE

On Friday, October 4, the Parker
Business Scholars took to the low
ropes challenge through Southern
Adventures on campus. Through the
process of completing three team
challenges, the group of 13 students
learned teamwork and how to ask for
help. By participating, the students
got to know each other better and
learned to trust each other more.
The leadership skills of each student,
including strengths and weaknesses,
appeared in each of the challenges.
Maygen Martinez, senior
management student, recalled, “The
ability to look at a problem and
recognize that you can’t solve it on
your own really puts into perspective
the importance of your team.” She
continued, “This challenge helped me
realize not only how important trust
was in my cohort but also the power
of asking for help through it. I would
not have been able to accomplish
what I did without the support and
guidance from my team members.”
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ON THE ROAD WITH THE
Parker Business Scholars
While other students were packing
to head home for the break, the
Parker Business Scholars were
packing to take their class on the
road in December. Identified as
outstanding students in the College,
Parker Scholars earned their place
through a rigorous and competitive
selection process. The result—many
perks and experiences designed
to enhance their existing potential
and develop tomorrow’s business
leaders. Business Scholars complete
their strategic management course
requirement as a small seminar with
Dean Allen Amason, which includes
an experiential learning trip to
meet and interact with alumni and
corporate executives.
This year’s trip took the Parker
Scholars to San Francisco to hear
firsthand from management at
Salesforce, Google, Bloomberg
and other companies about their
organizational approaches to
leadership, consumer/client relations
and the combined role of all

functional business areas in
developing strategic plans for growth
and success. But not all conversations
were strictly business; students were
able to take advantage of these
meetings to ask career advice and
personal growth questions as well. All
students came away from these visits
with new contacts and offers to stay
in touch during their job searches.
“My time in San Francisco provided
me with a professional mindset and
helped expand my understanding
of leadership and the importance
of having a passion for your work,”
said Ashley Kubel, senior accounting
student. “I built lasting relationships
with former Georgia Southern
graduates and genuine friendships
with my classmates that were with
me!”
Experiential learning in San Francisco
also provided the Parker Scholars
with a chance to understand how all
organizations modify fundamental
business concepts to align with their
unique goals and challenges and

the role of individual employees
as part of this process. Time away
from Statesboro in a new location
allowed many of the students to
re-evaluate their perspectives on
strategic management and better
define their own career aspirations.
Of the trip, Maygen Martinez,
senior management/HR, said, “The
opportunity to meet with professional
and experienced business men and
women taught me a lot and inspired
me even more. The trip broadened
my horizons and allowed me precious
time with competitive people I soon
hope to be working with.” Ana OrtizContreras, senior finance/logistics
student concurred. “This trip gave
me the opportunity to see everything
that I have learned thus far, be put
into practice, and gave me a clear
picture of what success would look
like if I accomplished my goals.”
For more information about the
Parker Business Scholars Program,
please visit GeorgiaSouthern.edu/
parker/scholars.
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Georgia Southern’s

online MBA
recognized as best

in Georgia

from the University Newsroom

Georgia Southern University has
the No. 1 online Master of Business
Administration (MBA) program
in Georgia for 2020 according to
MBACompass.com with almost 20%
of its graduates holding executivelevel positions.
The Parker College of Business
offers a fully-online MBA program
for working professionals to advance
their careers with the skills needed
to hold executive-level positions in a
variety of industries.

Online Master’s in

Economics
Receives Top Rankings

from the University Newsroom

“There are lots of MBA rankings with
each ranking telling a different story,”
said Lowell Mooney, Ph.D., director of
graduate programs for the College.
“Some rankings, such as this one by
MBACompass, focus on placement
and employers, while others focus
on characteristics like post-MBA
salaries, program quality, faculty
research, program costs and time to
complete. Personally, I measure the
quality of a program by how often it
shows up in different rankings. Our
online program has been ranked in
several years, this being the latest,
and for different reasons. That speaks
volumes.”
Through the program, students
receive a general management
degree that complements most

Georgia Southern University’s
Online Master of Science in Applied
Economics (MSAE) in the Parker
College of Business has been named
among the top 10 best online master’s
programs by The Best Schools and
College Values Online.
The Best Schools ranked the MSAE
program No. 6 in its top 10 list of the
best online Master’s in Economics
Degree programs, while College
Values Online ranked the program
No. 4 in its list of the top eight
programs for value.
Georgia Southern’s fully online
MSAE is designed for the working
professional to advance their career.
Students are able to work fulltime
while interacting with their professors
and peers through engaging
discussions, presentations and
simulations.
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“It is an honor to have our program
recognized as one of the best online
master’s degrees in economics,”
stated Amanda King, Ph.D., professor
of economics and MSAE coordinator.

undergraduate degrees while
enhancing their skill set. The
program, part of the Georgia
WebMBA®, is centered around
team-based learning and focuses
on applying knowledge and skills
in business. At 30 credit hours,
the program is completed in five
consecutive semesters. To learn more
about the Georgia Southern Online
MBA, visit GeorgiaSouthern.edu/
businessgraduate.

“Our flexible program allows
students to continue working
while earning degrees that
give them a marketable
analytical skill set.”
– Amanda King
The curriculum covers key topics
in economics, including economic
theories and their development,
economic concerns in the global
marketplace and the application of
econometrics.
The program prepares students for
careers with financial institutions,
industry organizations and
government agencies.
In addition to the MSAE degree
program, Georgia Southern also
offers a graduate certificate in
applied economics that meets
regional accreditation for teaching.
The Parker College of Business is
AACSB accredited. To learn more
about the MSAE program, visit
GeorgiaSouthern.edu/parker/msae.

MAcc students gain real-world
experience through mock
trial
from the University Newsroom
During a mock trial, Jenni Karpowich
and her peers in the Forensic
Accounting Certificate program
recently gained first-hand experience
investigating and bringing to court a
Ponzi scheme.
The mock trial has been a part of the
expert witnessing course for 13 years,
and it serves as a way for graduate
students in the Master of Accounting
program (MAcc) to put into practice
everything they’ve learned in class.
“At the beginning of the semester,
I was overwhelmed by the idea of
the mock trial,” Karpowich said.
“Throughout the semester, we
learned how to prepare expert
reports, handle cross-examination
and direct examination, and ways to
communicate with attorneys.”
Tom Buckhoff, Ph.D., professor of
accounting, provides the students
with a real court case, some of which
he has provided expert testimony in.
Students take on the roles of lawyers,
jurors, witnesses and spectators
during the court case, which is held

in a courtroom at the Bulloch County
Courthouse and presided over by a
local judge.
“I know of no better way for graduate
students to practice what they
have learned in expert witnessing
than to participate in a mock trial,”
stated Buckhoff. “They learn from
the successes and failures they
experience in the courtroom and
gain professional confidence in the
process.”
This year’s court case involved the
Securities and Exchange Commission
(SEC) and MSC Holdings. The team
representing the SEC was charged
with proving that MSC Holdings
operated as a Ponzi scheme by
showing MSC Holdings falsely
promised investors artificially high
rates of return with little or no risk.
The students had to show that MSC
Holdings used funds from newlyrecruited investors to pay off MSC
Holdings and the existing investors
and that MSC Holdings involved
little or no actual business activity
producing revenue.

Karpowich and her peers, who
represented the SEC, prepared for
weeks leading up to the mock trial
and even had to change direction at
the last minute. Ultimately, her team
failed to prove that MSC Holdings
was a Ponzi scheme.
“I personally think losing the mock
trial was the best learning experience
because I [was able to learn] from our
mistakes and think about how I can
improve,” she said.
Genesis De La Cruz conducted the
cross-examination of witnesses on
the case. The mock trial gave her a
sense of place identity.
“I was able to feel what it is like to be
in court, around a judge and a jury,
and learning the court procedures,”
De La Cruz said. “It is certainly an
experience in which I will be able
to look back on when it is time to
prepare for my first real case.”
The expert witnessing course
and the Forensic Accounting
Certificate are part of the School of
Accountancy’s Master of Accounting
program. For more information, visit
GeorgiaSouthern.edu/parker/soa/
forensic-certificate.
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Georgia Southern alumna named one of
100 Most Influential Women in Supply Chain
from the University Newsroom

With the passion that alumna
Stephanie Powell Thomas has for
helping women succeed in the supply
chain industry, it’s no surprise she was
recently named one of the 100 Most
Influential Women in Supply Chain
by B2G Consulting’s list of Women
Supply Chain Leaders for 2020.
Thomas, who in 2013 was the
first graduate from Georgia
Southern University’s doctoral
program in logistics and supply
chain management in the Parker
College of Business, is currently an
assistant professor of supply chain
management at the University of
Arkansas.
Prior to earning her Ph.D., Thomas
led a successful career working
in supply chain management for
companies like Lowe’s, Stanley Tools
and IBM. She landed at Georgia
Southern after her husband joined
the logistics and supply chain faculty
in the Parker College of Business.
Later, Thomas also joined the faculty
at Georgia Southern in 2009, where
she first felt a calling to mentor
female students majoring in supply
chain and logistics.
“At Georgia Southern, I really
found that helping women was my
calling and the reason I was led to
academia,” she said. “So I decided
to start a women’s group at Georgia
Southern, and it was very small. We’d
have five to ten people show up if
we were lucky. But that was where I
really started cultivating that deep
investment in students and trying to
prepare them for the careers ahead
of them.”
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After earning her doctorate,
Thomas and her husband found an
opportunity at Texas Tech University

in 2017, where the pair took the
supply chain field of study from a
concentration to a major.
She was able to continue her passion
for guiding students, but she soon
realized there was a need for female
mentorship in this field after seeing
growth in enrollment.
“We found that just by having a
female with industry experience as
the faculty in the intro level course
dramatically started to increase
the number of females who were
changing to supply chain as an area
of study,” she said. “Along with the
increase in females in the program,
there was an increase in overall
diversity as well.”
After joining the faculty at the
University of Arkansas, she took
on the role of executive director
of Women Impacting Supply Chain
Excellence (WISE), where she

“Being named to this list
motivates me to continue
to support women in this
field,” Thomas said. “To get
that kind of recognition
says to me that someone
sees the benefit of focusing
on women as they achieve
high levels of leadership.”

provides mentorship and professional
development opportunities to female
supply chain students. The group
hosted its first conference this fall
semester, which drew participation
from more than a dozen universities
across the country.
Looking to the future, Thomas
anticipates growing the WISE
Conference each year with hopes
of connecting young women in the
supply chain industry from different
universities so they can grow their
network.
“There has been research to support
that diversity has a positive impact
on performance, and in an area of
business that has traditionally been
more heavily male-dominated, I think
there are lots of opportunities for
women to bring in new ideas, new
perspectives and fresh talent, and
that’s going to have a long-reaching
impact on the discipline.”

Book Review:

Mommy’s Goals vs Reality:
Managing School, Work,
and Family by Victoria Liggett
Mommy’s Goals vs. Reality: Managing
School, Work, and Family is a selfhelp book specifically written for
women, providing helpful tips in
both setting and achieving personal
and professional goals. Written by
Georgia Southern Alumna Trenese
L. Gordon McNealy, DBA, MBA, this
book provides helpful insight on
how to set realistic goals, manage
the expectations of yourself and
others and use strategies to manage
obligations.
This short but insightful book is
filled with “lessons-learned” tips and
strategies, as well as stories from
McNealy’s personal experiences
as a student, working professional,
wife and mother. McNealy shares
the top strategies she uses to aid
her in achieving her goals, as well as
the findings from her own research
on strategies used by working
student mothers in their academics,
professional careers and family life.
At the end of the book, McNealy
shares inspirational quotes to help
motivate and encourage other
women to continue to pursue their
educational and professional goals.
Mommy’s Goals vs. Reality: Managing
School, Work, and Family can be
found at most online bookstores as
well as Amazon.com and McNealy’s
websites drtrenesemcnealy.com and
lashaysdesigns.com.
Trenese L. Gordon McNealy is a
Georgia Southern alumna with a
Bachelor of Science degree in fashion
merchandising and apparel design
and a minor in management. She is
a devoted wife and mother of three
children, a passionate author and
speaker, CEO of LaShay’s Designs,
and a nonprofit director of programs
and grants.
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WHY I

GIVE
Sean Knox

“Give a man a fish, and you feed him
for a day. Teach a man to fish, and
you feed him for a lifetime.”
—author unknown
As early as my teenage years, I
appreciated this quote on instruction
for its meaning and application.
When I reflect on my time and
purpose while at Georgia Southern,
this line especially reigns true in that
education, in particular business
school, should provide tools and
skills needed for navigating life, both
professionally and personally. I feel
Georgia Southern accomplishes this
with a “hands-on” approach of smaller
classes and emphasized classroom
instruction. I believe a balance is met
of professor involvement and care,
while still requiring independent
action and student responsibility.
This approach, coupled with sound
business principles and “real-world”
application, provides for a unique and
rewarding college experience.
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I came to Statesboro in the fall of
1994 and knew very little of the area
and the University. Before enrolling,
I decided I wanted a business
education and initially thought
law school would ultimately be in
my future as it was for my father.
I immediately fell in love with the
University and east Georgia as a
whole. I enjoyed having the coast
close, and, aside from the gnats, liked
the town of Statesboro. I felt the
size (around 14,000 students at the
time) and feel of the campus was well
suited for a freshman being on his
own for the first time. I found the staff
and professors friendly and enjoyed
meeting and interacting with fellow
students from all over the region and
nation. Aside from calling Oxford

Dorm, which was demolished my
sophomore/junior year, home, the
transition to independent living was
quite seamless.
I pledged SAE fraternity my first
quarter and made great friends
that I remain close to even today. I
was also elected to the IFC board,
which allowed for me to meet and
form friendships with members
of all fraternities/sororities on
campus. In addition, many of the
friendships made in class and around
campus were important, with most
of my roommates being outside
my fraternity. The relationships
gained while at Southern played a
major role creating an atmosphere
of appreciation for my college
experience.
So, why do I give back? First, today
more than ever, it is essential to the
health of a university that a generous
alumni base support the school.

Whether it be how rankings are
considered, or the ability to recruit
and retain top staff and students,
personal giving plays a vital role
strengthening the university’s
standing. Secondly, I love Georgia
Southern! Some of my greatest
memories and friends come from
my time at GSU, and many of the
disciplines learned in the classroom
helped with my master’s degrees (MA
and MBA) and especially my business
career. I am eternally grateful for
my experience at Georgia Southern,
and I take great joy in supporting
my University. Whether it is sitting
on the University alumni board, the
business school advisory committee,
hosting fundraisers, or making a
financial contribution, the excitement
and pleasure I receive in giving back
to GSU is one I thoroughly enjoy and
recommend all to consider.
Go Eagles!!

WHY I

GIVE
Jan Grimes

When asked why I give, the answer is
easy. I received, so now I give.
My history with Georgia Southern
and the Parker College of Business
is long and very important to me.
Most of my adult life has been spent
attending, working, volunteering
and enjoying the many amenities at
the University. As a first-generation
college student, Georgia Southern
became my new home in 1994.
It is where I received my BBA in
management with an emphasis in
entrepreneurship and my MBA.
The town of Statesboro was very
different then as was Georgia
Southern University. I have been

fortunate to watch both Statesboro
and Georgia Southern grow in
amazing ways. The University has
grown to approximately 27,000
students. The University’s growth
is a major reason for the increase
in the City’s industry, restaurants,
retail markets and housing, which
means a greater economy and
a more diversified job market.
Georgia Southern University is the
center of activities for students and
the public by offering a variety of
cultural programs, adult education
opportunities, a home for wildlife and
a diverse selection of sports.
I believe in giving back to the
University. My formal education is
from Georgia Southern, and I want
others to reap the same rewards I’ve
received. I feel, if you’re able to give
back to your alma mater, you should.
The diplomas I received are valuable
to me, and I want the value to
increase as the University continues
to grow in student body, academics,

sports and research. Giving back
helps to increase the stature of
the Parker College of Business
for employers, future students,
employees and other alumni.
Because I had the very best
professors, I am inspired to be the
very best I can every time I stand
before my class. While serving as a
faculty member in the Parker College
of Business for the past 21 years, I
have had the pleasure of interacting
with students from a multitude of
backgrounds. Many of my students
stay in touch long after graduating,
and I am delighted to hear their
stories. These are also the graduates
who will be proud to give back to
their alma mater.
Further, the Parker College of
Business prepared me to give back
to the world, to be a good listener, to
speak with confidence and to spread
Georgia Southern spirit wherever I
go. Hail Southern!
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DEVELOPMENT NEWS

As a representative of Eagle Nation and the Parker College of Business,
I am constantly keeping the best interests of our donors and alumni in
mind. To that end, I want to bring your attention to some of the changes
to the rules governing IRAs.
On December 20, 2019, the SECURE* Act was signed into law. The
SECURE Act includes some very important changes to the rules
governing Traditional and Roth IRAs. To be totally transparent, I am not
a “tax guy,” so this is not tax advice, and I won’t delve too deeply into all
of the aspects of the changes. But, here are some things you should be
aware of and talk about with your financial planner, accountant or tax
preparer.
1.

Under the old rules, you could not make additional contributions to
a Traditional IRA once you reached the age of 70. The new rules do
allow it with some restrictions and considerations.

2. Under the old rules, you could make charitable gifts totaling up to
$100,000 annually from your IRA once you have reached age 70. For
many people, this is a great way to make a gift, particularly now that
the rules for inherited IRAs have changed (see Number 4). The new
rule still allows you to make a charitable gift from your Traditional IRA;
however, the allowed amount may be reduced if you make additional
contributions to your Traditional IRA after age 70.
3. Under the old rules, the age when you could begin taking required
minimum distributions (RMD) was 70. The new rule is age 72 but only
for those folks who turn 70 after 2019. There are exceptions to the
age when RMDs must be taken, so check with your financial planner.
4. Now, here is the one that will have tax and financial planners
scrambling. Under the old rules, inherited IRAs, RMDs could be
stretched over the life expectancy of the person inheriting the IRA.
The new rule requires the IRA to be drained within ten years. This
is a big change for folks who planned on using their IRAs as part
of a long-term tax-advantaged strategy for their heirs. There are
exceptions for spouses and others, so check with your financial/tax
planner.

SATURDAY, APRIL 18

As always, we hope you stay engaged or will reengage if it’s been a while
with the Parker College.
To find opportunities to be more engaged with the Parker College or to
learn more about including the Parker College in your estate plan, call
Bill Slayton (912-243-4366) or Chris Osborne (912-515-8715).

*Setting Every Community Up for Retirement Enhancement
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For more information
about upcoming
alumni events, visit
bit.ly/gsalumnievents.

SHARE YOUR
LIFE EVENTS

with Us!
Weddings, babies,
anniversaries...
any big life event!

Baby Lohman born January 18, 2020
Father: Seth Lohman (LOGT, ‘10)

Send us your photos, and we’ll
share them with Eagle Nation!
Send your photos to

business-marketing@georgiasouthern.edu.
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We’d like to thank everyone who contributed their efforts to
making this issue of Eagle Executive possible.
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save the date

Professional Development Day, Armstrong Campus
MBA 50th Anniversary Celebration
Parker Talks
Accounting Day
Graduate Commencement - Statesboro Campus @ 9:30 a.m.
Undergraduate Commencement - Statesboro Campus @ 5:30 p.m.
Undergraduate Commencement - Armstrong Campus @ 10:00 a.m.
Annual University Economic Development Association Summit, Savannah
Professional Development Day, Statesboro Campus
Logistics Round Table

March 31
April 18
April 23
April 29
May 8
May 8
May 9
September 20-23
September 29
September 29

